LOUISIANA BEHAVIOR ANALYIST BOARD
IN THE MATTER OF COMPLAINT NUMBER: 2027-092C

SARAH SAIK CERTIFICATION NO. C-293

ORDER OF SUMMARY SUSPENSION

Pursuant to La. R.S. 37:3704(9) and La. R.S. 49:977.3(C), and Paragraph 8 of the Consent
Agreement and Order approved by the Louisiana Behavior Analyst Board (“LLBAB”) in Complaint
Number 2026-063C on May 13, 2026, the LBAB summarily suspends State Certified Assistant
Behavior Analyst (“SCaBA™) certification number C-293 issued to Sarah Saik (*Ms. Saik™) on
May 22, 2026, pending an administrative hearing scheduled for September 2, 2026, at 8:30 a.m.

Upon approval of this Order by the Louisiana Department of Justice, Ms. Saik is not
authorized to engage in the practice of applied behavior analysis (“ABA”) services and must
immediately cease and desist from the provision of ABA services. Further, Ms. Saik must cease

and desist from referring to herself as a State Certified Assistant Behavior Analyst (*SCaBA”).

L. INITIAL FINDINGS

To protect public health, safety, and welfare, emergency action is required due to the nature
of the complaints against Ms. Saik. Ms. Saik is a Licensed Behavior Analyst, licensed by the
LBAB to engage in the practice of behavior analysis in the State of Louisiana, as evidence by LBA
License Number L-189.

On April 27, 2026, Ms. Saik entered into a Consent Agreement and Order with the LBAB
in Complaint Number 2026-063C (the “Consent Agreement™), which the Board approved, arising
from a complaint that an unregistered line technician at S&S Behavioral Services, which Ms. Saik
owned, provided ABA services to a client and used inappropriate physical holds resulting in injury,
and that Ms. Saik had failed to renew the registrations of several line technicians and allowed them
to work with clients while unregistered. Pursuant to the Consent Agreement, Ms. Saik’s LBA
license was suspended, and she was permitted to practice ABA in the State of Louisiana as a
SCaBA under the supervision of an LBAB-approved supervising LBA while she completed certain
remediation requirements. The Consent Agreement expressly provided that any further

misconduct of the type addressed therein, or any violation of the terms and conditions of the

' The LBA license of Ms. Saik, LBA License number L-189, is currently suspended in accordance with the Consent
Agreement and Order in complaint no. 2026-063C for period of six months to one year.
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Consent Agreement, “shall be deemed adequate and sufficient cause for the LBAB to immediately
summarily suspend” Ms. Saik’s license.

On August 3, 2026, Anne Guidry, MA, BCBA, LBA, submitted a Request for Investigation
to the LBAB on behalf of Mercy Autism Center (“Mercy”), alleging that Ms. Saik engaged in
dual/multiple relationships and fraudulent billing.?> The complaint identified, among other things,
a $20.00 monetary gift from Ms. Saik to a Registered Line Technician (“RLT”) under her
supervision after the RLT confided personal hardships to her; that Ms. Saik socialized with the
mother of a client, HL, at an aerial/pole/crafting event; and Ms. Saik recorded an appointment with
client HW scheduled for July 17, 2026, from 4:00 p.m. to 6:00 p.m., which did not occur. Evidence
was obtained by Mercy of Ms. Saik leaving the clinic during the scheduled appointment time.
Mercy administration removed the appointment to prevent it from being billed.

On August 14, 2026, the LBAB, through its Complaints Coordinator, notified Ms. Saik by
certified mail that an investigation had been opened against her under Complaint Number 2027-
092C based on allegations of: (1) submitting billing for sessions when she was not present; (2)
questionable documentation of supervisory sessions; (3) giving monetary gifts to an RLT and to a
client’s parent, and socializing with the family of a client (multiple relationships); and (4) failing
to notify the Board of her resignation from a clinic that was investigating alleged ethical violations
against her.

After the notice letter was mailed, the Board received additional evidence of billing fraud
from Mercy Autism Center. On August 12, 2026, Catherine Heard, PhD, LBA, BCBA-D,
Owner/Chief Executive Officer of Mercy, submitted a letter and supporting digital audit records
to the Board documenting billing and documentation irregularities in services Ms. Saik rendered
and billed for the week of July 13 through July 17, 2026. The review was prompted by a report
from Catherine Michelle Kuehn, SCaBA, who observed that Ms. Saik’s billed hours for that week
increased from 13 rendered hours, as reflected in the schedule as of July 17, 2026, at 5:38 p.m., to
41 billed hours — all marked as rendered — after her schedule was modified on July 20, 2026,
with some of the added sessions containing altered session summary notes.

Mercy Autism Center’s audit identified sixteen (16) additional instances of billing

irregularities, including: session notes containing copied-and-pasted or identically duplicated

2 Mercy acquired the practice of Ms. Saik around the time her Consent Agreement and Order was approved by the
Board.
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language across separate sessions; instances in which Ms. Saik altered an RLT’s documentation
to change “supervisor did not attend™ to “supervisor did attend,” followed by the addition of a
corresponding CPT 97155 supervision note; supervision notes entered for sessions purportedly
conducted at the treatment center during times when other records indicate Ms. Saik was attending
a camp session with a different client; sessions billed as rendered despite the timing and locations
of surrounding appointments not allowing sufficient travel time for the services to have reasonably
occurred as documented; and multiple sessions that appear to have been entered or modified on
July 20, 2026, with service dates reflecting that the sessions occurred during the preceding week.

As specific examples, the audit records reflect that on July 20, 2026, Ms. Saik added CPT
97155 supervision entries and altered RLT Charysa P.’s session notes, from “supervisor did not
attend” to “supervisor did attend,” for sessions with client HL. documented as having occurred on
July 13 and July 14, 2026, and did the same with respect to a July 15, 2026 session in which the
documented schedule reflects Ms. Saik purportedly conducted an in-person camp session, an
immediately following telehealth (CPT 97156) session, and an overlapping in-clinic CPT 97155
supervision session, without adequate travel time between locations. Mercy reported that it voided
or reversed the identified billed sessions, that Ms. Saik provides services as an independent
contractor rather than as an employee, and that its internal investigation remains ongoing, with
additional evidence expected to be submitted. Mercy further advised that it directed Ms. Saik to
cease seeing clients effective immediately on or about July 30, 2026.

Ms. Saik resigned from Mercy Autism Center on August 2, 2026. The record further
reflects that on August 5, 2026, Ms. Saik notified the Board that she had “stepped away from
clinical practice for the time being,” without disclosing that Mercy had directed her to cease seeing
clients effective immediately as a result of its investigation into the ethical violations described
above. On August 18, 2026, Ms. Saik notified the Board that she would begin working for Butterfly
Effects in Baton Rouge effective August 24, 2026, again without disclosing to the Board the
circumstances of her separation from Mercy or the pending investigation.

On August 21, 2026, Mercy provided additional information related to its investigation of
Ms. Saik. The report indicated that Ms. Saik documented she conducted a two-hour session on
July 15, 2026, in a camp setting, which overlapped with the patient and technicians. However, a
review of the technicians’ notes did not corroborate Ms. Saik’s presence or the reported service

location. During the timeframe of the session, 11:00 am. to 1:00 p.m., neither of the two
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technicians present with the patient noted Ms. Saik’s presence, and both reported the session
occurred at Mercy rather than in a camp setting. Mercy also confirmed with its technicians that
they believed their notes to be accurate about not having supervision for sessions that Ms. Saik
added that she provided supervision.

In this regard, it has been alleged that Ms. Saik committed the following violations, as set
forth in La. R.S. 37:3712 (B): (2) Practicing behavior analysis in such a manner as to endanger the
welfare of clients or patients, including but not limited to: (¢) Gross malpractice, repeated
malpractice, or gross negligence in the practice of behavior analysis; or (12) Violation of the code
of ethics adopted in the rules and regulations of the board or other immoral, unprofessional, or
dishonorable conduct as defined in the rules and regulations of the board.

The foregoing actions are a violation of the following statutes, Licensed Behavior Analyst
Rules and the BACB Professional and Ethical Compliance Code for Behavior Analysts:

BACB - Professional and Ethical Compliance Code for Behavior Analysts:

e 1.01 Being truthful
Behavior analysts are truthful and arrange the professional environment to promote truthful
behavior in others. They do not create professional situations that result in others engaging
in behavior that is fraudulent or illegal or that violates the Code. They also provide truthtul
and accurate information to all required entities (e.g., BACB licensure boards, funders) and
individuals (e.g., clients, stakeholders, supervisees, trainees), and they correct instances of
untruthful or inaccurate submissions as soon as they become aware of them.

¢ 1.02 Conforming with Legal and Professional Requirements
Behavior analysts follow the law and the requirements of their professional community
(e.g., BACB, licensure board).

e 1.03 Accountability
Behavior analysts are accountable for their actions and professional services and follow
through on work commitments. When errors occur or commitments cannot be met,
behavior analysts take all appropriate actions to directly address them, first in the best
interest of clients, and then in the best interest of relevant parties.

e 1.04 Practicing within a Defined Role
Behavior analysts provide services only after defining and documenting their professional
role with relevant parties in writing.

e 1.11 Multiple Relationships

Because multiple relationships may result in a conflict of interest that might harm one or
more parties, behavior analysts avoid entering into or creating multiple relationships,
including professional, personal, and familial relationships with clients and colleagues.
Behavior analysts communicate the risks of multiple relationships to relevant individuals
and continually monitor for the development of multiple relationships. If multiple
relationships arise, behavior analysts take appropriate steps to resolve them. When
immediately resolving a multiple relationship is not possible, behavior analysts develop
appropriate safeguards to identify and avoid conflicts of interest in compliance with the
Code and develop a plan to eventually resolve the multiple relationship. Behavior analysts
document all actions taken in this circumstance and the eventual outcomes.

e 1.12 Giving and Receiving Gifts
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Because the exchange of gifts can invite conflicts of interest and multiple relationships,
behavior analysts do not give gifts to or accept gifts from clients, stakeholders, supervisees,
or trainees with a monetary value of more than $10 US dollars (or the equivalent purchasing
power in another currency). Behavior analysts make clients and stakeholders aware of this
requirement at the onset of the professional relationship. A gift is acceptable if it functions
as an infrequent expression of gratitude and does not result in financial benefit to the
recipient. Instances of giving or accepting ongoing or cumulative gifts may rise to the level
of a violation of this standard if the gifts become a regularly expected source of income or
value to the recipient.

1.16 Self-Reporting Critical Information
Behavior analysts remain knowledgeable about and comply with all self-reporting
requirements of relevant entities (e.g., BACB, licensure boards, funders).

2.01 Providing Effective Treatment

Behavior analysts prioritize clients’ rights and needs in service delivery. They provide
services that are conceptually consistent with behavioral principles, based on scientific
evidence, and designed to maximize desired outcomes for and protect all clients,
stakeholders, supervisees, trainees, and research participants from harm. Behavior
analysts implement nonbehavioral services with clients only if they have the required
education, formal training, and professional credentials to deliver such services.

2.06 Accuracy in Service Billing and Reporting

Behavior analysts identify their services accurately and include all required information on
reports, bills, invoices, requests for reimbursement, and receipts. They do not implement
or bill nonbehavioral services under an authorization or contract for behavioral services. If
inaccuracies in reporting or billing are discovered, they inform all relevant parties (e.g.,
organizations, licensure boards, funders), correct the inaccuracy in a timely manner, and
document all actions taken in this circumstance and the eventual outcomes.

3.01 Responsibility to Clients (see 1.03, 2.01)

Behavior analysts act in the best interest of clients, taking appropriate steps to support
clients’ rights, maximize benefits, and do no harm. They are also knowledgeable about and
comply with applicable laws and regulations related to mandated reporting requirements.

4.01 Compliance with Supervision Requirements (see 1.02)

Behavior analysts are knowledgeable about and comply with all applicable supervisory
requirements (e.g., BACB rules, licensure requirements, funder and organization policies),
including those related to supervision modalities and structure (e.g., in person, video
conference, individual, group).

4.02 Supervisory Competence (see 1.05, 1.06)

Behavior analysts supervise and train others only within their identified scope of
competence. They provide supervision only after obtaining knowledge and skills in
effective supervisory practices, and they continually evaluate and improve their
supervisory repertoires through professional development.

4.04 Accountability in Supervision (see 1.03)

Behavior analysts are accountable for their supervisory practices. They are also
accountable for the professional activities (e.g., client services, supervision, training,
research activity, public statements) of their supervisees or trainees that occur as part of the
supervisory relationship.

4.05 Maintaining Supervision Documentation (see 1.01, 1.02, 1.04, 2.03, 2.05, 3.11)
Behavior analysts create, update, store, and dispose of documentation related to their
supervisees or trainees by following all applicable requirements (e.g., BACB rules,
licensure requirements, funding and organization policies), including those relating to
confidentiality. They ensure that their documentation, and the documentation of their
supervisees or trainees, is accurate and complete. They maintain documentation in a
manner that allows for the effective transition of supervisory oversight if necessary. They
retain their supervision documentation for at least 7 years and as otherwise required by law
and other relevant parties and instruct their supervisees or trainees to do the same.
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Title 46 Professional and Occupational Standards Part VIII. Behavior Analysts:
Chapter 10. Ethical Standards
§1001 Professional and Ethical Compliance Code
The Louisiana Behavior Analyst Board incorporates by reference and maintains
that Licensed Behavior Analysts, State Certified Assistant Behavior Analysts and
Registered Line Technicians shall follow the Behavior Analyst Certification
Board’s (hereinafter referred to as the BACB’s) Professional and Ethical
Compliance Code, approved by the BACB’s Board of Directors on August 7, 2014,
effective January 1, 2016, and updated January 1, 2022. This updated code replaces
the Professional and Ethical Compliance Code (2014) and now serves as the
BACB’s guide on ethical matters and as the basis for disciplinary complaints and
will also serve as the Louisiana Behavior Analyst Board’s (hereinafter referred to
as LBAB) guide on ethical matters and as such enforceable by the LBAB.

Independently, the conduct described above constitutes further misconduct of the type
addressed in the Consent Agreement entered in Complaint Number 2026-063C and/or a violation
of the terms and conditions of that Consent Agreement, which by its own terms is adequate and
sufficient cause for the LBAB to immediately summarily suspend Ms. Saik’s license and SCaBA

certification.

11. DECISION AND ORDER
In accordance with La. R.S. 37:3704(9), in order to maintain public health, safety, and

welfare, emergency action is required given the nature of the allegations made against Sarah Saik.
Accordingly, summary suspension of State Certified Assistant Behavior Analyst (“*SCaBA™)
certification number C-293 issued to Sarah Saik is ordered, pending proceedings for a revocation
of her licensure and certification or other action as the Louisiana Behavior Analyst Board deems
fit.

Proceedings before the Louisiana Behavior Analyst Board shall be promptly instituted and
determined. Accordingly, an administrative hearing before the Louisiana Behavior Analyst Board
is scheduled for September 2, 2026 at 8:30 a.m. at the Louisiana Behavior Analyst Board Office,
4334 S. Sherwood Forest Boulevard, Suite C-150, Baton Rouge, Louisiana. The hearing panel will
consist of current LBAB members. The hearing will be conducted in accordance with the
Administrative Procedure Act and the Behavior Analyst Practice Act.

Sarah Saik will be given a full opportunity to appear and be heard, with or without counsel,
and is entitled to hear a statement of what accusations have been made against her, to present
evidence, to cross-examine witnesses, and to have witnesses subpoenaed. Sarah Saik may request
that subpoenas be issued by the Louisiana Behavior Analyst Board and must request to the

Louisiana Behavior Analyst Board’s office at least 5 days prior to the hearing, listing the names

and addresses along with a brief summary of what the individual will testify to, along with payment
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of $50.00 per subpoena. The testimony will be under oath and a court reporter will record the
proceedings at the hearing, and any party wishing to obtain a transcript of the hearing may do so
at their expense.

This Order is entered pending review and written approval by the Louisiana Department
of Justice. If approved, the date of the final Order shall be the date the Louisiana Department of

Justice issues written approval of the Order.

Date: AugustQs, 2026 [)(aad/‘f//;%f/\-——-
Courtney Wright, M.Ed., ].D., LBA
Complaints Committee Chair

Louisiana Behavior Analyst Board
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